
Employment 

Present Employer: 
________________________________________
________________________________________ 

Phone Number:____________________________ 

Type of Organization: 
________________________________________
________________________________________ 

Title or Responsibility: 
________________________________________
________________________________________ 

List previous employment in reverse chronological 
order ( Include active military duty) 

Employer ________________________________   
Title or Responsibility_______________________    
From      To_______________________________  

Employer ________________________________   
Title or Responsibility_______________________    
From      To_______________________________  

Employer ________________________________   
Title or Responsibility_______________________    
From      To_______________________________  

What do you consider your highest responsibility 
or career achievement so far? 
________________________________________
________________________________________
________________________________________
________________________________________
________________________________________ 

L e a d e r s h i p  

H e r m i s t o n  

  
 

H e r m i s t o n   
C h a m b e r  o f  C o m m e r c e   

 
Greater  Hermis ton Chamber  of  

Commerce 
Po Box 185/415 S Hwy 395 

Hermis ton,  OR 97838 
541-567-6151  

FAX 541-564-9109 
www.hermis tonchamber .com 

The goal of Leadership 
Hermiston is to produce 

willing community leaders 
in all arenas 

Education                                                                           
Begin with high school. Then college(s), business or training school 
and or other training.                                                              
School                           Dates Attended                        Degree 
______________________________________________________
______________________________________________________
______________________________________________________
______________________________________________________

Special Honors or Awards 
______________________________________________________
______________________________________________________

Organizations and Activities                                       
Please list in order of importance to you, up to five community, civic, 
professional, religious, social, athletic and other organizations in 
which you are now or have been involved. 

Organization/Approximate Dates of Membership/Position Held 

1.____________________________________________________
2.____________________________________________________
3.____________________________________________________
4.____________________________________________________
5.____________________________________________________

References                                                                  
Please submit a list of 2 references we may contact 
Name/Occupation/Relationship to you/Phone 

1.____________________________________________________
2.____________________________________________________

Attendance                                                                    

Attendance is monitored and absenteeism may result in dismissal 
from the program.                                                                            
Are you and your employer willing to make such a commitment? 
Yes__________ No__________ 

Application Deadline-June 30, 2009 

________________________________________________
Signature of Applicant          Date  

________________________________________________
Signature of Employer           Date 



Leadership Hermiston 

Leadership Hermiston  is a 10-month program with 
full day sessions once a month designed to expose 
participants to current issues facing our community 
including business, government, agriculture, health 

services, human needs and services, education, 
media and the justice system. Participants will have 
the opportunity to meet the community and regional 

leaders who are shaping policy and providing 
direction in these issue areas. 

Tuition 

The cost of leadership Hermiston is $600 for 
Chamber members and $850 for non members. The 

classes are held on the second Tuesday of each 
month, September through June, with graduation 
the second Tuesday of June. Participants will be 
expected to attend all classes to be eligible for 
graduation. Tuition is due upon notification of 
selection and not later than the first week of 

September.                                       

Tuition is non-refundable. 

Graduation 

A special evening of celebration for the 
participants and guests. 

 

September-Teambuilding Evening Opening Reception                    

Class members will meet Hermiston alumni. After the reception the class 
will get to know each other with the help of their facilitator. 

October-Agriculture & Technology                                                

Look at critical water issues, the importance of agriculture in the    
economy. 

November-Economic Development                                               

Learn what economic development is and how it happens on local and 
state levels. 

December-Human Need & Services                                              

Learn about the resources available locally from private and public 
agencies and groups to assist people in need. Serve at a local Open 

Table. 

January-The Justice System                                                         

Focus on law enforcement and the circuit court in Hermiston and our 
region with a tour of Two Rivers Correctional Institution. 

 February-The Media                                                                   

Meet the players in regional media including radio, newspapers and 
television. 

March-Education                                                                           

Tour schools from kindergarten through college. Learn issues facing 
education including teacher recruitment, school funding, accountability 

and alternative education. 

 April-Local and State Government                                              

Learn how decisions and policies are made and meet city, county and 
state leaders. Overnight trip to Salem for a tour of the State Capitol 

when Legislature is in session. 

May-Medical & Health Services/ History & Culture                        
Gain knowledge of health care and issues facing that industry and visit 

our newest facilities. Meet a representative of the Umatilla County 
Historical Society and hear some Hermiston history. 

June-Leadership in Action                                                                 
A half-day session with a motivational speaker on leadership with a 

class discussion of opportunities for volunteer involvement in community 
organizations. 

Leadership Hermiston 

Confidential Application for Appointment-                       
A program of the Greater Hermiston Chamber of Commerce 

Personal Data 

Name ( First, Middle, Last): 
________________________________________________
________________________________________________ 

Birthdate:_________________________________________ 

Male__________ Female___________ 

Home Address: 
________________________________________________
________________________________________________
________________________________________________ 

Name (or nickname) Preferred: 
________________________________________________
________________________________________________ 

Spouse’s Name:___________________________________ 

Place of Employment: 
________________________________________________
________________________________________________ 

Home Phone:______________________________________ 

Business Phone: 
________________________________________________ 

Email Address: 
________________________________________________ 

 


	Hermiston 

	Chamber of Commerce 

	Greater Hermiston Chamber of Commerce

	Po Box 185/415 S Hwy 395

	Hermiston, OR 97838

	541-567-6151 

	FAX 541-564-9109

	www.hermistonchamber.com

	The goal of Leadership Hermiston is to produce willing community leaders in all arenas
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